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AHTHUKOPPYIIINOHHBINA KOAEKC
AO «IMKON-SUG‘URTA» /

ANTICORRUPTION CODE OF JSC “IMKON-SUG‘URTA”

I. BBEAEHUE

Koppymus SIBTISIETCS IIMPOKO
pacrpocTpaHeHHEIM siBIeHHeM. OHa BBI3BIBACT
CephE3HBIE CoIMaJbHBIE, MOpAJILHEIE,
SKOHOMHMYECKME ¥ IOJUTHYECKUE IPOOIIEMEL,
HETraTMBHO BJIMSIET Ha JESITEIbHOCTh OPraHOB
BJIACTH, IMPEMSTCTBYET DPA3BUTHUI0 U HCKaKaeT
KOHKYPEHIIHUIO.

Koppyruust — paspyllaeT CIpPaBeIHBOCTE,
CTaBAT IIOJl COMHEHHE IIpaBa 4eJIOBeKa H
ABJIAETCS IPEMSTCTBHEM B OKAa3aHUM ITOMOIIH
Hyxgaonmmes.  Takke OHa  yBENMYUBACT
3aTpaThl B OW3HECE, BHOCHT COMHHUTENBHOCTD B
Ou3Hec-OIepaIiy, CIOCOOCTBYET YBEIUYCHHIO
CTOMMOCTM M CHIDKAaeT KadecTBO TOBAapoOB H
YCIIyT, YTO MOJKET IPUBECTH K IOTEPE KUZHU U
HUMYIIECTBA, pazpymaet JIOBEpHE K
roCyapCTBEHHEIM HHCTHTYTaM BJACTH, a TaKKe
3aTparMBaeT YeCTHOCTh U 3P dEeKTUBHYIO paboTy
PBIHKOB.

I'pynna Komnanuit OTP (manee — OTP Group)
u AO «IMKON-SUG‘URTA» (nmamee —
Kommanus) npuBepKeHb! 00ph0e ¢ Koppyniuei
U 3asBISIOT 0 HYJIEBOH TEPIHMOCTH KO BCEM
gopMaM  B3ITOYHHYECTBA U  TIOJyYCHHIO
HEUECTHBIX IPEUMYIIECTB.

I. INTRODUCTION
Corruption is a widespread phenomenon
that causes serious social, moral, economic,
and political problems. It negatively affects the
functioning of public authorities, hinders
development, and distorts competition.

Corruption undermines justice, calls human
rights into question, and acts as an obstacle to
providing assistance to those in need. It also
increases business costs, casts doubt on
business operations, drives up prices, and
reduces the quality of goods and services —
which can lead to loss of life and property.
Moreover, it erodes trust in public institutions
and undermines the integrity and efficiency of
markets.

OTP Group and JSC “IMKON-
SUG‘URTA? (hereinafter — the Company) are
committed to combating corruption and
declare zero tolerance for all forms of bribery
and illicit gain.

II. OBIIIUE ITOJIOKEHUW S
2.1. TTonoxxenus Hacrosimiero Konekca (nanee
— Kozekc) pazpaboTaHbl B COOTBETCTBHUU C!

II. GENERAL PROVISIONS
2.1. The provisions of this Code
(hereinafter referred to as the “Code™) have
been developed in accordance with:
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3akonom PecmyOmuku  Y3bekucran —«O
HPOTUBOAEHCTBUU KOPPYIILIANY;
VYka3oM [Ipesunenra Pecy6muxu

Vi36ekucran ot 27.05.2019 . Ne VII-5729 «O
Mepax MO JalbHEeHIeMy COBEpIIEHCTBOBAHUIO

CHCTEMBI MPOTHUBOACUCTBUS  KOPPYNLIHU B
PecnyGmuxe Y306ekucrany;

Vkazom [Ipe3unenra PecriyOnuku
V36ekuctan ot 29.06.2020 r. Ne VII-6013 «O
JIOTIOJTHUTEIBHBIX Mepax 1o
COBEPIICHCTBOBAHHIO CHCTEMBI
IPOTHBOJCHCTBHS KOppynuuu B PecmyOmmke
V3bekucras;

Me:xtyHapOIHBIM CTaHIapTOM ISO
37001:2016 «CucTeMBI MeEHEIKMEHTa

IPOTHBOJIEUCTBUS KOppynuuu — TpeboBanusa u
PEKOMEH TN 110 IPUMEHEHHION ;

[Tonutukon OTP Group 1o
IIPOTHBOICHCTBUIO KOPPYIIIIHY;

Kognexcom STUKH AO «IMKON-
SUG‘URTA».

2.2. Hacrossmuit  Kogekc — mpecaeayer

CJIEYIONe 0CHOBHbBIE LIEJIH:
npenynpexaeHne Koppynnuu B Komnanuw;

BBIIBJIEHME HAIPaBJICHUN AEITEIBHOCTH, TAEC
HMEIOTCS KOPPYIILIUOHHEIE PHCKH,

obecrieueHHe HEOTBPATUMOCTH HaKa3aHHs 3a
KOpPPYILIMOHHBIE NEHCTBHU,

(dbopMupOBaHUE AQHTHKOPPYTIIAOHHOTO
co3HaHus y pabotHuKoB KoMmanuu.

2.3. OcCHOBHBIMH 33JaYaMH HACTOSIIIEro
Koaexca saBasirores:

MUHHAMU3ALNS pHCKa BOBJICYECHHUS
paboTHHKOB KoMIaHMH B KOPpPYMIMOHHYIO
JICSITEIIBHOCTD;

obeclieyeHre OTBETCTBEHHOCTH DPaOOTHUKOB
Kommanuu 3a KOppyIIIMOHHBIE IEHCTBHS,

IpOBEIECHNE MOHHUTOPUHTa 3(P(OEKTUBHOCTH
BHEIPEHHBIX aHTUKOPPYNLIMOHHEIX MED;

yCTaHOBJIEHHE OOSA3aHHOCTH  PabOTHHUKOB
KoMmanuu 3Harb W coOMIOZaTb  HOPMBI
3aKOHOJATEIbCTBA ) POTUBOJECHCTBUI
xoppymuuu, nomatuk OTP  Group mo

IPOTHBOJCHCTBUIO KOPPYNLHUK K HACTOSIIETO
Tlonosxenus.

The Law of the Republic of Uzbekistan “On
Combating Corruption”;

The Decree of the President of the Republic
of Uzbekistan dated May 27, 2019 # UP-5729
“On measures to further improve the system of
combating corruption in the Republic of
Uzbekistan™;

The Decree of the President of the Republic
of Uzbekistan dated June 29, 2020 # UP-6013
“On additional measures to improve the
system of combating corruption in the
Republic of Uzbekistan”;

The international standard ISO 37001:2016
“Anti-Bribery = Management Systems —
Requirements and Guidance for Use”;

The OTP Group Anti-Corruption Policy;

The Code of Ethics of JSC “IMKON-
SUG‘URTA”.

2.2. The main objectives of this Code are:

Prevention of corruption within the
Company;

Identification of areas of activity where
corruption risks exist;

Ensuring inevitability of punishment for
corrupt actions;

Fostering an anti-corruption mindset among
the Company’s employees.

2.3. The primary tasks of this Code are:

Minimizing the risk of the Company’s
employees becoming involved in corrupt
activities;

Ensuring accountability of the Company’s
employees for corrupt actions;

Monitoring the effectiveness of
implemented anti-corruption measures;

Establishing the obligation of the
Company’s employees to know and comply
with anti-corruption legislation, OTP Group’s
anti-corruption policies, and this Code.




2.4. OCHOBHBIMH NPUHIMIAMHA
MPOTHBOEHCTBUS KOPPYILIUH SABJISIOTCSH:
3aKOHHOCTB;
JINYHBIN TIPEMEP PYKOBOJCTBA;
BOBJICUEHHOCTE paboTHUKOB KomIanuy;

OTKPBITOCTH U IPO3PAavHOCTD,

COPa3MEpPHOCTH AHTUKOPPYNILIMOHHEIX
IPOIEAYDP PUCKY KOPPYIILINH;

3 dexTuBHOCTH AQHTUKOPPYNLHOHHBIX
[IPOLEAYD;

OTBETCTBEHHOCTH 51 HEOTBPAaTUMOCTh
HaKa3aHus;

OTKPBITOCTE OH3HECA;

[IOCTOSSHHBIM ~ KOHTPOJIb M PETYJIAPHBIH
MOHHUTOPHHT.

2.5. IMotoskennst  Hactosmero Koaexca
NPUMEHSIOTCS B OTHOIIEHHUH BCEX

HanpaBJeHuil gesTeJbHocTH KoMmanuu u B
OTHOIEHHH Beex paboTHuKoB Komnanum.

2.6. [Tonoxenus Hacrosmero Kogekca Takxke
IPUMEHSIOTCS B OTHOLIEHMH KOHTDareHTOB
(areHTOB, IIOCTaBIIHUKOB, HCIIOJIHUATEIIEH,
HOIPSIUMKOB ¥ APYTUX), KOTOPEIE BEXYT OU3HEC
¢ Kommanmei#t, a Taxke HMEIOIIMX K HUM
OTHOIIICHUE TPEThUX JIAILL.

2.7. ITonoxeHus HaCTOSIIIEro Konekca
IpUMEHSIOTCS coBMecTHO ¢ KonekcoM OSTHKH
Kommanuu.

2.8. Hacrosmuit Kopmexe, a Takxe JrOObIE
HU3MEHEHHS U JOIIOJIHEHHS B HETO YTBEPKIAIOTCS
Ha6monarenpHeIM coBeTOM KoMmanuu.

2.4. The key principles of combating
corruption are:

Legality;

Leadership by example;

Employee engagement;

Openness and transparency;

Proportionality of anti-corruption
procedures to the corruption risk;

Effectiveness of anti-corruption
procedures;
Accountability and inevitability = of
punishment;

Business transparency;
Continuous control and regular monitoring.

2.5. The provisions of this Code apply to
all areas of the Company’s activities and to
all employees of the Company.

2.6. The provisions of this Code also apply
to  counterparties  (agents,  suppliers,
contractors, subcontractors, and others)
conducting business with the Company, as
well as third parties related to them.

2.7. The provisions of this Code are applied
jointly with the Company’s Code of Ethics.

2.8. This Code, as well as any amendments
and additions to it, shall be approved by the
Company’s Supervisory Board.

III. OBA3AHHOCTHU PABOTHMHKOB,
CBSIBAHHBIE C ITIPEAYIIPEXJIAEHUEM U
MPOTUBOJEMCTBUEM KOPPYIIIINA

3.1. IlonaTHs:

KOpPyMIus (B Y3KOM CMBIC/I€) — HE3aKOHHO®
UCIIONB30BAHUE JIUIIOM CBOETO JOJKHOCTHOIO
WA CIYXXeOHOTO  MOJIOXKEHUS C  IICJBIO
TIOJIyYEHHUS MATePUAIBHON MM HEMATEPUaIbHOM
BBITOIB! B JIMUHBEIX HHTEpPECAX WIM B HHTEpecax
MHBIX JIMII, 2 PABHO HE3aKOHHOE IIPEOCTABICHUE
TaKoH BBITOJIBI;

Koppynuusi (B INHPOKOM
37I0yIOTPEONICHHE  CII)KEOHBIM — [TOJIOXKEHUEM,
MIOJIyYCHHE

MIOJIHOMOYHSAMY,

cMBICJIE) —

nava
3nmoymnotpebieHue

B3STKH, B3ATKH,

III. EMPLOYEE RESPONSIBILITIES
RELATED TO THE PREVENTION
AND COMBATING OF CORRUPTION

3.1. Definitions:

Corruption (in the narrow sense) — the
unlawful use by an individual of his/her
official or professional position for the purpose
of obtaining material or non-material benefits
for himself/herself or for others, as well as the
unlawful provision of such benefits;

Corruption (in the broad sense) — abuse
of official position, bribery (offering or
accepting), misuse of authority, commercial
bribery, or any other unlawful use by an
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KOMMEPYECKUH MOJKYT JTUOO MHOE HE3aKOHHOE
HCIIOJNB30BaHNe (DU3MUECKUM JIMIIOM CBOErO
JOJDKHOCTHOTO TTOJIOXKEHHSI BOIIPEKH 3aKOHHBIM
HHTepecaM oOImecTBa M TOCYNapcTBa B LENIX
MOJTyYEHUs BBITOABI B BUAE JEHET, LIEHHOCTEH,
HHOTO MMYIIECTBA WM YCIYT HMYIIECTBEHHOTO
XapakTepa, WHBIX HMYIIECTBEHHBIX IIpaB JUIs
ce0st WM JUIA TPETBHX JIUI JTHOO HE3aKOHHOE
IpEOCTaBIeHAEe TaKOW BBITOJBI YKa3aHHOMY
JWIy ~ OPYTUMH  (PU3HYIECKUMHU
Koppynnueit Takxke sBISETCS COBEpPIICHUE
[EPEUUCIICHHBIX JEeSHUH OT KMEHH I B

JIMIIaMH.

unTepecax Kommnanuny;
NpOTHBO/EHCTBHE KOppynuuH (B Y3KOM
cMbIcJIe) — IesTenbHOCTh KoMIanuu mo:
IPEIYNPEXACHUIO KOPPYIIUH, B TOM YHCIIE
[0 BBLIBJICHHIO U IIOCIIEAYIOIIEMY YCTPaHEHHIO

PUYUH KOppyHIuu (mpodunaxTUKa
KOPpYILHH);
BBLIBIICHUIO, IPEAYIIPEKICHHUIO,

IPECEUCHUIO, PACKPBITUIO M  PACCIEIOBAHUIO
KOPPYIIMOHHBIX IIpaBoHapylIeHu# (Ooppba ¢
KOppYyIIHe);

MUHEMM3aMA W (WIM)  JTUKBUJALUU
MIOCIIEACTBUM KOppPYIIIUOHHBIX
IIpaBOHApPYIICHHH;

npeaynpexaeHue KOppYNIHHA —
nesTensHocTh Kommanun U ee  pabOTHHKOB,
HallpaBJICHHAsA Ha dbopmupoBaHue
KOPIIOPaTUBHOMI KyJbTYPEL, co3zaHue
OpraHu3allMOHHON CTPYKTYPEI, YCTaHOBJIICHHE
OpaBHWiI W IpoLedyp,  OOecIeuMBarOLIUX
HEIOIy LIEHHE KOpPYILIMOHHBIX
[IpaBOHAPYLIECHMH;

KOPPYNI[HOHHOE  NpaBOHApymIeHHe  —

[IPOTHUBOIPaBHOE BHHOBHOE JesiHHE (JeHcTBHE
win Oe3zmeiicTBre), oOnajaroliee IMpHU3HAKAMHE

KOPPYIIMH, 3a KOTOPOE 3aKOHOJATENILCTBOM
Pecrry6muxu VY36exucran yCTaHOBIICHA
YrOJIOBHAS, aIMUHHCTPATHBHAs, TI'PaXIaHCKO-
IpaBoBas  OTBETCTBEHHOCTb, a  TaKKe

JIOKaJIbHBIMHM HOPMATHBHBIMY akTaMu KoManuu
JUCITUILTHHAPHAS] OTBETCTBEHHOCTD;

KOH()INKT HMHTEpecoB — CHUTyallus, IpH
KOTOPOM JIMYHAs 3aMHTEPECOBAHHOCTE (IpsMas
WIM KOCBEHHAs) JIMIa BIHSET WM MOXET
[IOBJIMATH Ha HaJIJIe)Kalllee UCIIOJIHEHNE UM CBOUX

individual of his/her official position in
contradiction to the legitimate interests of
society and the state, with the aim of obtaining
benefits in the form of money, valuables, other
property or property-related services, or other
proprietary rights for himself/herself or third
parties, or the unlawful provision of such
benefits to the individual by other persons.
Corruption also includes the commission of
any of the aforementioned acts on behalf of or
in the interest of the Company;

Anti-corruption (in the narrow sense) —
the Company’s activities aimed at:

preventing corruption, including identifying
and subsequently eliminating the causes of
corruption (corruption prevention);

detecting, preventing, suppressing,
uncovering, and investigating corruption
offenses (combating corruption);
the

minimizing and/or eliminating

consequences of corruption offenses;

Corruption prevention — activities of the
Company and its employees aimed at fostering
corporate culture, creating an organizational
structure, and establishing rules and
procedures to ensure the non-occurrence of
corruption offenses;

Corruption offense — an unlawful culpable |

act (action or inaction) possessing features of
corruption, for which criminal, administrative,
civil liability is established by the legislation of
the Republic of Uzbekistan, as well as
disciplinary liability under the Company’s
internal regulations;

Conflict of interest — a situation in which a
person’s personal interest (direct or indirect)
affects or may affect the proper performance of
his/her official or job duties, and where there
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JIOJKHOCTHBIX FUTH CIIyK€OHBIX 00s3aHHOCTEH M
IIp¥ KOTOPOU BO3HHKAET (peaybHbIA KOH(IMKT
HHTepecoB)  JUOO  MOXET  BO3HHKHYTH
(OTEeHIMAIBHBIHN KOH(JIUKT HHTEPECOB)
IIPOTUBOPEYHE MEXKY JTAYHOR
3aHHTEPECOBAHHOCTRIO U IIPaBaMH, 3aKOHHBIMH
uHTepecamMu Kommanuu.

3.2. Pabornukam Komnanum 3anpemaercs:

3.2.1. CoBepmiathy JrOOBIE KOPPYIIIHOHHEIE
IIpaBOHAPYIICHHUS W yJacTBOBATh B HUX;

3.2.2. Bo3mepxuBaTbCcsi ~ OT  IIOBEJEHHH,
KOTOpOe MOXET OBITH HCTOJIKOBAHO
OKPY KarOIMMH KaK HAMEPEHUE MM TOTOBHOCTh
COBEpINUTh WM YYacTBOBATh B COBEPLICHUH
KOPPYNIIMOHHOT'O IIpaBOHAPYIIEHHUS,

3.2.3. HezamemimurensHo uHGOPMHUPOBATH
JIUpeKknuio [0  IPaBOBBIM  BOIpOCAaM H
KOMILTA€HCY, JTM00 HEe3aMeUTUTENIFHO COOOLIUTh
Ha «lopsuyro  JNUHHIO» IO  BOIPOCAM
IPOTHBOJIEUCTBUS KOPPYIILIUK:

3.2.3.1. O cinyyasx CKIOHEHUS pabOTHHKA K
COBEPIICHHUIO KOPPYIIMOHHBIX
IIpaBOHApYIIEHUH,

3.2.3.2. O craBmeil u3BeCTHOH pPabOTHHUKY
uHpOpPMAIMA O  CIOy4adX  COBEPIICHHUSI
KOPPYNIMOHHBIX IIPaBOHAPYNICHUH JApyTHMHU
pabOTHWKAMK,  KOHTpareHTamMu  (areHTamd,
MIOCTaBIIIUKAMH, UCIIOJTHUTEISAMH,
TOAPSIUYHKAME ¥ IPYTHMH), KOTOpBIE BEHyT
ousuec ¢ KoMmmanueid, a Tak)ke HMEIOIIUMU K HUM
OTHOIICHHUE TPETPUMH JIUIIAMH,

3.2.3.3. Coobmats JlMupeKuyu I0 IIPaBOBBIM
BOIIpOCAM M KOMIUIAGHCY O BO3MOXKHOCTH
BO3HUKHOBEHMs (IIOTEHIMAIBEHOT0) y pabOTHHKA
KOHCI)J'H/IKTH, HHTCPCCOB Ju60 O BO3HUKIIEM
(peayibHOM) KOH(IIMKTE HHTEPECOB.

3.3. [lopsiok BEIBIEHHS, IPEAOTBPAIICHUS U
ypEryupoBaHUs KOHQIHMKTA HMHTEPECOB B
KoMmnanuu mpemycMoTpeH B IlonoxeHwu 10
xkon@uukry wHTepecoB B AO «IMKON-
SUG‘URTA».

arises (actual conflict of interest) or may arise
(potential conflict of interest) a contradiction
between the personal interest and the rights and
legitimate interests of the Company.

3.2. Employees of the Company are
prohibited from:

3.2.1. Committing or participating in any
corruption offenses;

3.2.2. Engaging in behavior that may be
interpreted by others as an intention or
willingness to commit or participate in
corruption offenses;

3.2.3. Immediately informing the
Directorate for Legal issues and Compliance or
promptly reporting to the Anti-Corruption
“Hotline” regarding:

3.2.3.1. Cases of coercion of an employee to
commit corruption offenses;

3.2.3.2. Information known to the employee
about corruption offenses committed by other
employees, counterparties (agents, suppliers,
contractors, subcontractors, and others)
conducting business with the Company, as
well as third parties related to them;

3.2.3.3. Reporting to the Directorate for
Legal issues and Compliance about the
possibility of a (potential) conflict of interest
or the occurrence of an actual (real) conflict of
interest involving the employee.

3.3.The procedure for identifying,
preventing, and resolving conflicts of interest
in the Company is established in the Conflict
of Interest Policy of JSC “IMKON-
SUG‘URTA”.

IV. BUJbI JEATEJBHOCTH
KOMITAHUU, ITOABEPKEHHBIE
HAUBOJIBIIEMY PUCKY KOPPYIIIIUHA

IV. COMPANY ACTIVITIES MOST
EXPOSED TO CORRUPTION RISK
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4.1. Cnenyromue BUIEI NeATEeILHOCTH

Kommanuu SIBIISIOTCSI TIO/IBEP)KEHHBIMU
HauOOJNBIIEMY PHCKY KOPPYIILIUH:

4.1.1. YopasieHue noJapKamu u
IPHUIJIAIICHUSIMY;

4.1.2. bnaroTBOpUTENBHOCTD U CIIOHCOPCTBO;

4.1.3. BaumopeiictTBue ¢ KOHTpareHTaMu
(areHTaMy, IIOCTABIIMKAMH, HCIOIHHUTEIAMH,
TOAPSIYAKAME U JPYTUMH), KOTOPBIE BEIYT
6usHec ¢ Kommanuei, a Takke IMEIOIIUMHY K HUM
OTHOIIIEHHE TPETHUMH JIUIIAMY;

4.1.4. B3aumogelcTBie C  JIOJDKHOCTHBIMHU
JIUIIAMU;

4.1.5. 3akymka, yrmpasieHue 1 00CITy )KUBaHUE
HHBECTHUIINH U aKTHBOB;

4.1.6. Haitm HOBBIX paOOTHUKOB;

4.1.7. 3akymka, ymOpaBlIeHHE U IpoJaxka
00BEKTOB HEJIBUKUMOCTH.

4.2. Criucox BBIIIE HeE SIBJISETCH
ucuepnbiBarmum, 1 Komnanus OyneT yaensarsb
JNOIMOJTHUTEIbHOE BHUMAHHE BCEM MHBIM BHJIAM
CBOEH JIEATENIBHOCTH, KOTOpPBIE MOTIYT HECTH
KOPPYIIIMOHHBIE PUCKH.

4.1. The following areas of the Company’s
operations are considered to be most exposed
to the risk of corruption:

4.1.1. Management of gifts and invitations;

4.1.2. Charitable contributions and
sponsorship;

4.1.3. Interaction ~ with  counterparties
(agents, suppliers, contractors, subcontractors,
and others) conducting business with the
Company, as well as third parties related to
them;

4.1.4. Interaction with public officials;

4.1.5. Procurement, management, and
servicing of investments and assets;

4.1.6. Hiring of new employees;

4.1.7. Procurement, management, and sale
of real estate.

4.2. The above list is not exhaustive, and
the Company will pay additional attention to
all other areas of its operations that may
involve corruption risks.

V. YIIPABJIEHUE ITIOJJAPKAMH
U IMPUTJTAINEHUAMMU

5.1. llousiTus:

NOAAPOK — JICHHTY ¥ 9KBHBAJICHTHI JICHEKHBIX
CpEJICTB, TOBAapHl, MOJApOYHbIE CEPTH(HUKATEL
JBIDKAMOE M HEJIBHKMMOE HMYIIECTBO U T..I.
[Tomapok TmpemocTaBiseTcs HOOPOBOJIBHO U
ABJsIeTCS OECIUIATHBIM;

HpUrJIAeHHe — IPEII0KEHUE I YUacTHs B
MEPOTIPHUSATHH, KOHDEPEHINH, TIOE3IKE, YIKIHHE U
T.JI.

5.2.TTomapku ¥ DpUIVIALIEHHSA, KOTOPBIC
pabotHukE OT uMeHH KoMmmanuu MOryT
IPENOCTABIIATh PYTHUM JIMIAM M OpraHu3alism,
60 KOTOphIE paOOTHUKY B CBSA3H C MX paboToH
B KOoMIIaHHH MOTYT MOJy4aTh OT APYTUX JIMI[ U
OpraHm3allfif, JOJKHBI  COOTBETCTBOBATDH
OIHOBPEMEHHO CJICTYIOINM KPUTEPHAM:

5.2.1. BeITh TpsSMO CBSI3aHBI C 3aKOHHBIMH
HeisMu JaesteapHoctd KoMnanuy,

V. MANAGEMENT OF GIFTS
AND INVITATIONS

5.1. Definitions:

A gift is money or monetary equivalents,
goods, gift certificates, movable or immovable
property, etc. A gift is given voluntarily and
free of charge;

An invitation refers to an offer to attend an
event, conference, trip, dinner, etc.

5.2. Gifts and invitations that employees
may give to other individuals or organizations
on behalf of the Company, or that employees
may receive from other individuals or
organizations in connection with their work at
the Company, must simultaneously meet the
following criteria:

5.2.1. Be directly related to the legitimate
purposes of the Company’s activities;

5.2.2. Be reasonably justified,
proportionate, and not constitute luxury items;
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5.2.2.beiT  pasyMHO  00OCHOBAaHHBIMH,
COpasMepHBIMH U HE SBIATHCS IIPEIMETaMU
POCKOIIN;

5.2.3. He omxHBI co34aBaTh peny TaliOHHBIX
PUCKOB 1 pab0THUKOB KOMITaHUH Y HHBIX JIMI{
B CIIy4ae pacKphITHs HHPOPMAITHH O IojapKax U
TPUTJIAIIEHUSX;

5.2.4. He JOJIKHBI IIPOTUBOPEYHTD
IPUHIUIIAM A TPeOOBaHUSIM 3aKOHOJATEIbCTBA
Pecniy6Onuku Y30ekucta, Hactosmero Kozxekca
H HHBIX JIOKAJIBHBIX HOPMATHBHBIX aKTOB
Komnanuu.

5.3. He JIOITy CKarOTCS noJapKu u
npuriameHus oT wuMeHM Kommanum u  ee
pabOTHHKOB TPETHUM JIAIAM B BHJE HAIMYHEBIX
Wiy Oe3HaJIMYHBIX JICHEXKHBIX CPEICTB, WIH HX
SKBHBAJICHTA B JTFOOOM BBIPa)KEHHUHU.

5.4. IToBTOpsromuecs, peryJsipHEIE
(exeTHEBHBIE, €)XXEHEeJICIIbHBIE 150 051
€XEeMeCSIUHBIE) BO3HArpakKIcHUs,

IIpeocTaBisieMble paOOTHUKAM OIHUAM M TEM XK€
TPETHUM JIUIIOM, HE CYMTAIOTCA JEJIOBBIMH
OJapKaMH U, COOTBETCTBEHHO, HE IOJDKHBI
MPUHUMATHCS.

5.5. Henmene)xuple MOAApKH IIPOTOKOJIEHOTO
XapakTepa, OTHOCAIIMECS K YPOBHIO BBICIIETO
pykoBozcTBa KoMmmaHuu, LENBIO  KOTOPBIX
SBISIETCA WHOE, YeM OKa3aHue BIHUIHHI Ha
JICIIOBBIC  OTHOILIEHHUS, CYLIECTBYIOIIME MK
IUIaHMpYEMBIe K ycTaHOBJIeHHIO ¢ Kommanuex,
0CBOOOIKIAIOTCS OT OTPAaHUYCHUM, YKa3aHHEBIX B
HacTosmeM Paszgere.

5.6. Heo6xomumo IIPOSIBIIATD oco0yIo
OCTOPO’KHOCTh B OTHOIIEHUH IIOJAaPKOB WIIH
IpUIJAIeHd#i B OQHIMANbHBIE  OPraHbL,
MEKIyHapOJHEIS n(Wn) 0OIIIeCTBEHHEIE
OpraHu3alliy, TaKk KaKk JaHHBIE 0OCTOATENLCTBA
MOTYT MOPOXKJIaTh MOJO3PEHHS HIIM BHIAMOCTH
toro, uro Kommanws wim ee PaOoTHHKU
OKa3BIBAIOT BJIMSHUE Ha O(QUIUMAIBHBIE OpPraHEI
MK TIBITAFOTCS 0KA3aTh Ha HUX BIIMSAHHUE.

5.7. 1nst yueTa IpenOCTaBICHHS II0JapKOB OT
uMeHr KoMIaHuu TpeThUM JIMLaM M IIOJIyYeHHUSI
[OJapKOB pabOTHUKAMH OT TPETBUX JIMI[ B
Komnanun OpraHK30BBIBACTCS BEJICHHE
COOTBETCTBYIOIIIMX PEECTPOB  IOJApPKOB U
MIpUTJIAIIeHUH.

5.2.3. Not pose reputational risks to the
Company’s employees or other parties if the
information about the gift or invitation is
disclosed;

5.2.4. Not conflict with the principles and
requirements of the legislation of the Republic
of Uzbekistan, this Code, or other internal
regulations of the Company.

5.3.1t is strictly prohibited to give or
receive gifts or invitations on behalf of the
Company or its employees in the form of cash,
non-cash monetary funds, or their equivalent in
any form.

5.4. Repeated or regular (daily, weekly, or
monthly) rewards provided to employees by
the same third party are not considered
business gifts and therefore must not be
accepted.

5.5. Non-monetary protocol gifts related to
the highest management level of the Company,
the purpose of which is other than to influence
existing or potential business relations with the
Company, are exempt from the restrictions
outlined in this Section.

5.6. Particular caution must be exercised
regarding gifts or invitations involving official
authorities, international and/or public
organizations, as such circumstances may raise
suspicions or give the appearance that the
Company or its employees are influencing or
attempting to influence official bodies.

5.7. To track gifts provided by the Company
to third parties and gifts received by employees
from third parties, the Company shall maintain
dedicated registers of gifts and invitations.

The Company shall appoint a person
responsible for maintaining such registers.
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[Tpu stoMm, Komnanued HasHayaeTcs JIHIIO,
OTBETCTBEHHOE 3a BEJICHUE TAKUX PEECTPOB.

VI. BIAT'OTBOPUTEJBHOCTD "

CIIOHCOPCTBO
6.1. Komnanus MOXET OCYIIECTBIIATD
OIaroTBOPUTENILHYIO TIOMOIITH 170051

IPENOCTAaBISATh  CIOHCOPCKYIO  IIOJAEPIKKY
TOJIBKO B IIPO3PAYHOM U OTCIIS)KHUBaeMOH opme.

6.2. Komnanus He IIPEeIOCTaBIIAET
0IaroTBOPUTEIIFHYIO IIOMOIIH HJIM CIIOHCOPCTBO
c L[EJIBIO IOJTy USHHSI KOMMEPUYECKUX
IPEUMYINECTB HIM IpedepeHlIudl M CYMTAeT
TaKoe IMOBEJACHHE HEJIOIYy CTUMBIM.

6.3. Kommannus HE (buHaHCUPYET
[OJNWTHYECKWE  TapTHH, OpraHu3allud |
NIBIDKEHUS, OTAEIbHEIE TOJUTHUYCCKUE (QUTYPHI B
HENSX [MOIyYeHUS KOMMEPUECKHX [IPEUMYIIECTB
MK OOIIEro MOKPOBUTEILCTBA.

VI. CHARITABLE CONTRIBUTIONS
AND SPONSORSHIP
6.1. The Company may provide charitable
donations or sponsorship support only in a
transparent and traceable manner.

6.2. The Company does not provide
charitable donations or sponsorships for the
purpose of gaining commercial advantages or
preferential treatment, and considers such
behavior unacceptable.

6.3. The Company does not fund political
parties, organizations, movements, oOr
individual political figures with the intent of
obtaining commercial benefits or general
patronage.

VIL. B3BAUMOJIEVICTBUE
C KOHTPATEHTAMMU (ATEHTAMM,
MMOCTABIIUIKAMMH,
HNCIHOJHUTEJSIMHA, TOAPITUNKAMHU
U IPYTYUMH), KOTOPBIE BEIYT
BU3HEC C KOMIIAHHEM, A TAKXKE
VMMEIOIINMHA K HUM OTHOIIIEHUE

TPETbUMU JIMITAMH
7.1. Koppyn1iuoHHEIE JIEACTBUS 51
KOMMEPUYECKUN MOJIKYII, COBEpIIIAEMBIE

KOHTpareHTaM# (areHTaMu, IIOCTaBIIMKaMHU,
HCIIOJHHUTEIAMH, MOAPSIYAKAMHE H JAPYTHMH),
KOTOpbIe BeqyT OM3HEC C KOMIIAHHEH, & TaKxke
AMEIOIMMH K HHUM OTHOILICHHME TPETHUMHU
JHAIAMH, MOTYT TPUBECTH K BO3HHUKHOBEHHIO
rpaKJaHCKOM, aIMAHUCTPaTUBHON 1587071
YIOJIOBHOW OTBETCTBEHHOCTH KoMmIanuu uiu ee
pabOTHHUKOB.

7.2. TIpex e dyeM pUBIEKaTh KaKuX OBI TO HA
GBLIO KOHTPATEHTOB (areHTOB, OCTABIIUKOB,
WCIIOJHHUTENEH, MOAPSMYAKOB U JAPYTHX),
KoTopble BemyT OuzHec ¢ Kommanwed, a Taxxe
UMEOMX K HUM OTHOIIEHHE TPEThHMX JIHII,
PabOTHUKY JOJDKHBI IIPOBECTH MX KOMILICKCHYIO
IPOBEPKY C YYETOM PHCKOB, CBSI3aHHBIX C
HCIIOIE30BAaHUEM HX YCIIYT.

VII. INTERACTION WITH
COUNTERPARTIES (AGENTS,
SUPPLIERS, CONTRACTORS,

SUBCONTRACTORS, AND OTHERS)
CONDUCTING BUSINESS WITH THE
COMPANY, AS WELL AS THIRD
PARTIES RELATED TO THEM

7.1. Corrupt practices and commercial
bribery committed by counterparties (agents,
suppliers, contractors, subcontractors, and
others) conducting business with the
Company, as well as third parties related to
them, may result in civil, administrative, or
criminal liability for the Company or its
employees.

7.2. Before engaging any counterparties
(agents, suppliers, contractors, subcontractors,
and others) conducting business with the
Company, as well as third parties related to
them, employees must conduct a thorough due
diligence assessment, taking into account the
risks associated with using their services.




Hu B KoeM ciy4yae He CIIELyeT I0JIb30BaThC
yClIyramu KOHTParcHTOB (areHTOB,
[IOCTABINUKOB, HCIIOJHUTENEH, MOAPSNYUKOB H
JPYTHX), KOTOpbIe BexyT OusHec ¢ Kommnanuel, a
TAK)KE€ HMEIOIIMX K HUM OTHOLICHUE TPETBUX
JHI, 4YbsS npodeccHoHalpHas pelnyTanus |
3aKOHHOCTb JICATSIIFHOCTH HE OBLIX IIPOBEPEHEI B
COOTBETCTBHM ¢ Tmporeaypoit «3Haii Csoero
IMapTHepa» («KYP/KYC»).

[TomuMoO 3TOrO, B TOTOBOP C KOHTPareHTaMH
(areHTaM¥, IIOCT@BIIMKAMU, HCIIOJHHUTEIAMH,
HOAPSTYMKAMH M JIPyTUMH), KOTOpBIE BELYT
ousuec ¢ Kommanueit, 1omwkHa ObITH BKIIFOYEHA
AHTHKOPPYNIIHOHHAS OrOBOPKAa C IEJBIO
MHHMMH3AIIUA KOPPYIIIHOHHBIX PUCKOB.

7.3. JIioboit  dakTop,  CHOCOOCTBYIOLIHH
IOBBIIIEHHIO  pHUCKa  KOppynuuu  (Iuioxas
peryTanus, HEeIPO3pPayHOCTh  JEATEIBLHOCTH,
HEJOCTATOK TEXHHUYECKMX KOMIIETCHIMH B
COOTBETCTBYIOIIEH  00NacTH  NEATEIbHOCTH,
OTKa3 OT KOHKYPCHBIX IIPOIENyp, KOH(IMKT
MHTEPECOB, BBICOKUH yPOBEHb BO3ZHATPAXKICHHUS,
UCIIOJB30BaHNe BHEPHIHOUHBIX II€H, CBA3H C
[IPABUTEIECTBEHHBIMU YMHOBHUKAMHY,
pPEKOMEHJAUK  KIMEHTOB,  HECIPaBEIIUBOC
OTHOIIEHKE U T.J.), JOJDKHBI PACCMAaTPUBAThCS B
Ka4eCcTBE  OCHOBAaHWU I  IIOBBIIIECHHS
OIUTEILHOCTH.

PaGoTHuKaM 3ampeniaercsi BCTylarb B
JIOTOBOPHBIE OTHOIIECHUS C TaKMMH JHMIAMH JI0
TeX IOp, IOKa BCE IIONO3PEHMS M ONACCHHS
Takoro poga He OyZyT IOJDKHBIM 00pa3oM
pacCMOTpEHbl M paspelleHbl Jlupekmuei 1mo
IIPaBOBBIM BOIIPOCAM U KOMILIAEHCY.

Under no circumstances should the
Company engage with counterparties (agents,
suppliers, contractors, subcontractors, and
others) conducting business with the
Company, as well as third parties related to
them, whose professional reputation and legal
status have not been verified in accordance
with the “Know Your Partner” (KYP/KYC)
procedure.

In addition, an anti-corruption clause
must be included in contracts with such
counterparties (agents, suppliers, contractors,
subcontractors, and others) conducting
business with the Company, in order to
minimize corruption risks.

7.3. Any factor that increases the risk of
corruption — such as a poor reputation, lack of
transparency, insufficient technical expertise
in the relevant area, refusal to participate in
competitive procedures, conflict of interest,
excessive compensation, use of non-market
pricing, ties to government officials, client
recommendations, unfair treatment, etc. — must
be treated as grounds for heightened scrutiny.

Employees are prohibited from entering
into contractual relationships with such parties
until all such concerns and suspicions have
been duly reviewed and resolved by the
Directorate for Legal issues and Compliance.

VIIL. B3AUMO/JENCTBHUE
C TOJIKHOCTHBIMHU JIMNAMU

8.1. KoMmaHus BO3AEPXKUBACTCSA OT OILIATHI
TFOOBIX pacxosioB 3a COTPYTHUKOB
rOCYIapCTBEHHBIX OpPraHOB M  OpraHM3aldi
PecnyOnuku  Y30ekucTaH, TODKHOCTHBIX JIUI]
MEKIYyHAPOJHBIX OpraHU3alui M HX OJNU3KHX
POICTBEHHUKOB (WM B MX MHTEpeCax) B IENAX
HOJIyUYEHUsST KOMMEPYECKUX IPEUMYINECTB MU
O0IIEro MOKPOBUTEIBCTBA, B TOM  HHCIC
pacxo0B Ha TPAHCIOPT, IPOXKUBAHKE, [TUTAHNUE,

VIII. INTERACTION
WITH PUBLIC OFFICIALS

8.1. The Company refrains from paying any
expenses on behalf of employees of
government bodies and organizations of the
Republic of Uzbekistan, officials of
international organizations, and their close
relatives (or in their interests) for the purpose
of obtaining commercial advantages or general
patronage, including expenses for
transportation, accommodation, meals,
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pasBIieyeHHs, PEKIaMy HIIH IIOJyYeHHS MMH 3a
cueT KoMaHuy HHOW BBITOJIBL.

8.2. Paboruuku Komnauuu JOJDKHEI
BO3JIEPKUBATECS  OT JIIOOBIX IIPENIOKEHUH,
IPUHATHE  KOTOPBIX ~ MOXET  IIOCTaBHUTh
COTPYJHHKOB TOCYHAapCTBEHHBIX OpraHOB H
OpraHu3aIui Pecniy6muku Y36ekucras,
JOJDKHOCTHBIX JIUIL MEXXITyHapOIHBIX
opraHm3aliii ¥ KX ONM3KHX POJCTBEHHHKOB B
CUTyalUi0 KOH(IMKTa HHTEPECOB.

8.3. PaGoTtHuKHM Komnanuu 00s13aHBI
co00IuTE B JIMPEKITHIO IO IIPaBOBEIM BOIIPOCAM
U KOMILTAaeHCY 0 (hakTax HapyIIeHUH TpeOoBaHuUi
K CIOy)XeOHOMYy IIOBEACHHUIO COTPYIHHKOB
rOCYJapCTBEHHBIX OpPraHOB M OpraHM3alui
PecryOnuku Y30€KuCTaH IIpH OCYIUECTBIECHUH
KOHTPOJIbHO-HAI30PHBIX ~ MEPOIPHATHH B

oTHowmeHnu KoMmmanmu.

entertainment, advertising, or any other
benefits at the Company’s expense.

8.2. Company employees must refrain from
any offers whose acceptance may place
employees of government bodies and
organizations of the Republic of Uzbekistan,
officials of international organizations, and
their close relatives in a conflict of interest
situation.

8.3. Company employees are obliged to
report to the Directorate for Legal issues and
Compliance any violations of conduct
requirements by employees of government
bodies and organizations of the Republic of
Uzbekistan during control and supervisory
activities related to the Company.

IX. 3BAKYIIKA, YIIPABJIEHUE
1 OBCJIYKUBAHUE MHBECTHITANA
N AKTHUBOB
9.1. Kommanus 3ampenaeT r00bIe
HEIpo3payHble JEHCTBUA, HAIPaBICHHBIE Ha
HOJIy4YeHre WIA MpPEeNOCTaBIeHUE MpedepeHIui
[pH yIpaBIeHUH WM IPOJAKe MHBECTHULWH, a
TaK)Xe TMPH  OCYIIECTBICHUHU
PacIOPSDKEHUH aKTHBAMH.

3aKyIOK |

IX. PROCUREMENT, MANAGEMENT,
AND SERVICING OF INVESTMENTS
AND ASSETS

9.1. The Company prohibits any non-
transparent actions aimed at obtaining or
granting preferential treatment in the
management or sale of investments, as well as
in the procurement and disposal of assets.

X. HAIM HOBBIX PABOTHUKOB
10.1. Kommanuss DpUHUMAeT pEIICHHS O
HaliMe HOBBIX COTPYIHHUKOB Ha OCHOBE CTPOIO
periaMeHTHPOBAHHON POy phl 0TOOPA.
10.2. PaGoraukam 3ampernaercss OOXOAUTH

poreaypy oroopa.
10.3. B paMKax  mpouexypsl — orbopa
KoMmanus  paccMaTpUBacT  HCKIIOYHUTEIBHO

JMYHBIE Ka4eCcTBa, HABBIKK, ITIPOGECCHOHAIBHYIO
KOMIIETEHTHOCTE M HHOH pEJICBAHTHBIA OIIBIT
KaHIMaTa Ha COOTBETCTBYIONIYIO JOJDKHOCTb.

X. HIRING OF NEW EMPLOYEES
10.1. The Company makes hiring decisions

based on a strictly regulated selection
procedure.
10.2. Employees are prohibited from

bypassing the selection procedure.

10.3. Within the selection procedure, the
Company considers only the candidate’s
personal  qualities,  skills, professional
competence, and other relevant experience for
the respective position.

XI. BAKVIIKA, YIIPABJIEHUE U

XI. PROCUREMENT, MANAGEMENT,

IMPOJAXA OFBEKTOB AND SALE OF REAL ESTATE
HEJABUXKNUMOCTH
11.1. Kommanuss TpUMEHSET IIPO3PayvHbIC 11.1. The Company applies transparent
METO/IBI YIIPaBIICHUS HeIBIKUMOCTBIO, | methods of real estate management that
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HCKJIIOYAIOIIUAE BO3MOXKHOCTD IIPENOCTaBIICHUS
npedepeHuil.

B oaroit cBsasu, KoMmanus KaTeropudecku
OTBEpraeT mo0bIe IpPOLEYPEI,
TPEJNOoJararonye IpeUIoKEHNe, JapeHue HIH
npuHoOpeTeHHe  HEOBIDKMMOCTH Ha  Ooiee
BBITOJIHBIX YCJIOBHSIX, YeM Te, 4TO AEHCTBYIOT Ha
PBIHKE.

exclude any possibility of preferential
treatment.

In this regard, the Company categorically
rejects any procedures involving the offering,
gifting, or acquisition of real estate on terms
more favorable than those prevailing in the
market.

XIL «I'OPAYAA JTUHUSA»
1O BOITIPOCAM ITPOTUBOJAENCTBUS
KOPPYIIIINN

12.1.B  memsax moanep)kaHus — BBICOKOTO
ypoBHS pgoBepus k Kommamwmm, a TaKke
OpOQUIAKTHKH W IpeceueHus  (aKToB
koppynima, B Kommanuum (QyHKIHOHHDYET
«[opsraas JMHUSY o BOIIPOCaM
IPOTHUBOICHCTBUS KOPPYIIHH (Jlaiee — «ropsadas
JIFTHUSD? ).

12.2. OOpaTUBLMIUCH IO «TOpsSYEH JIMHHHY,
paboTHUKH KOMIaHUH, KOHTpPAreHTH! (areHTHI,
IOCTABIIMKK, WCIOJIHUTENH, IOAPAAYMKA |
JPYTHe), KOTOpbIe BeAyT OM3HEC ¢ KOMIIAHUEH, a
TaK)Ke MMEIOIIMe K HUM OTHOIIIEHHE TPEThH JINLIA,
MOIYT COOOIIUTH O CTABIIMX MM H3BECTHBIMH
(pakTax KOPPYNLHOHHBIX IPaBOHAPYIIECHWH,
KOH(IJIUKTa WHTEPECOB, HApYyLIIEHUH IIOJIOKEHUI
macrosmero Konekca, a Takke o0 CBOei
00€eCIIOKOEHHOCTH 150051 COMHEHMSIX B

COOTBETCTBMM  CBOWX  geiictBuii,  JHOO
necTBrit/Oe3neicTBUST  IPYTUX  pabOTHHKOB,
KOHTPareHTOB (areHTOB, TIOCT@BIIUKOB,

WCIOJNHUTENEH, MOAPSIIAKOB U JAPYTHX),
KOTOpbIe BeoyT OHM3HEC C KOMIIAHHEH, a Tarke
UMEIOIMX K HHM OTHOIICHHWE TPEThUX JIHII,
OpuHOUIaM H  TpeOOBaHHAM  HACTOSILICTO
Konekca.

12.3. Bce Takme COOOIIEHHS IOUIEKAT
CIIy’KeOHOMY paccleOBaHUIO B COOTBETCTBUU C
JOKaJIbHBIME akTaMu KoMmmanuu.

12.4. Kommanusa o0s3yercs obOeclednBaTh
KOH(HMIEHIMATFHOCTE CBEACHUH, COOOIIAEMBIX B
JAHHBIX OIIOBEIIECHUSX, B YaCTHOCTH, JTHYHOCTH
uadopMaTopa u, B COOTBETCTBYIOIIUX CIIyYasX,
JUYHOCTh  CyOBEKTa,  YKa3blBaeMOro B
coobmenuy, u  (akThl, OTpaXkaeMble B
COOOIICHUMU.

XII. ANTI-CORRUPTION
HOTLINE

12.1. In order to maintain a high level of
trust in the Company, as well as to prevent and
suppress instances of corruption, the Company
operates an  Anti-Corruption  Hotline
(hereinafter — the “Hotline”).

12.2. By contacting the Hotline, Company
employees, counterparties (agents, suppliers,
contractors, subcontractors, and others)
conducting business with the Company, as
well as third parties related to them, may report
any known instances of corruption offenses,
conflicts of interest, violations of the
provisions of this Code, or express their
concerns or doubts regarding the compliance
of their own actions, or the actions/inactions of
other employees, counterparties, or related
third parties, with the principles and
requirements of this Code.

12.3. All such reports are subject to internal
investigation in accordance with the
Company’s internal regulations.

12.4. The Company is committed to
ensuring the confidentiality of information
provided in such reports — in particular, the
identity of the whistleblower and, where
applicable, the identity of the individual
mentioned in the report, as well as the facts
described therein.




JIuna, cooOIaronye 0 HapyIIeHUsX (B TOM
YyuCJie AHOHMMHO), HE MOIYT IIOJABEPraTbCs
KakKo#-1moo JTUCKPUMUHAIIY WIH
HECIpaBeJIMBOMY OOpAaIlEHUI0 B CBA3U C HX
COOOIICHUEM.

Persons who report violations (including
anonymously) shall not be subject to any form
of discrimination or unfair treatment in
connection with their report.

XIII. MPOBEAEHHUE
AHTUKOPPYIIIIMOHHOT'O AHAJIM3A
N OHEHKA PUCKOB

13.1. Kommarus oOecrneunBaeT IPOBENCHUE
AQHTUKOPPYMIIMOHHOTO  aHajlu3a  IIPOEKTOB
JIOKAIPHBIX HOPMATHUBHBIX aKTOB B IEIAX

UCKJIFOYECHHUS PHCKOB yCTaHOBJICHHS
IIPEIIOCBUIOK UL KOPPYHIIIMOHHBIX
IIpaBOHAPYLICHH.

13.2. Kommanuss TEpUOANYECKH IIPOBOIUT
OILIEHKY PHCKOB.

Kommanus BBIBISIET, pacCMaTpUBaeT M
OIICHUBAET KOPPYIIHOHHBIE PYICKH,
XapakTepHbIE Ul €€ AESTEIbHOCTH B LEJIOM U
VI OTAEIBHBIX HaIlPaBICHUH.

XIII. CONDUCTING
ANTI-CORRUPTION ANALYSIS
AND RISK ASSESSMENT

13.1. The Company ensures the conduct of
anti-corruption analysis of draft internal
regulatory documents to eliminate risks of
creating conditions conducive to corruption
offenses.

13.2. The Company periodically conducts
risk assessments.

The Company identifies, reviews, and
evaluates corruption risks inherent in its
overall activities and in specific areas of
operation.

XIV. KOHTPOJIb 3A COBJIIOAEHUEM
IOJIOKEHUI HACTOSIIEIO
KOJAEKCA

14.1. Tupexiusi MO NpPaBOBBIM BOIpOCaM H
KOMILIACHCY  OCYILIECTBIIIET  KOHTPOJIb 34

COOIIOZICHAEM IOJIOKEHHH HACTOSIIEr0
Kopekca.

14.2. Kommanus 00s3yeTcss 03HaKOMHUTh BCEX
pabOTHUKOB, KOHTPAareHTOB (areHTOB,

[IOCTABIIHUKOB, HMCIIOJIHUTENIEH, MOAPANUYUKOB H
OPyTHX JIHI), KOTOpble BeNyT OusHec ¢
Kommanue#t, a Takke MMEOLMX K HHM
OTHOLICHHE TPETBUX JIHI C IIOJIOXKEHUAMHU
Hactosmero Kogekca.

14.3. Tlpu HeoOxomumocTH, JHpeKuus II0
TIPaBOBBIM BOIIpOCaM u KOMILIACHCY
IPEJOCTABIIAET B OPraHbl  YIPaBJICHHS
Kommanueit wuHbOpManuio 00 HCIOIHEHUH
TpeGoBanuit Hactosmero Koxekca.

XIV. COMPLIANCE MONITORING
OF THE PROVISIONS OF THIS CODE

14.1. The Directorate for Legal issues and
Compliance is responsible for monitoring
compliance with the provisions of this Code.

14.2. The  Company  undertakes to
familiarize all employees, counterparties
(agents, suppliers, contractors, subcontractors,
and others) conducting business with the
Company, as well as third parties related to
them, with the provisions of this Code.

14.3. If necessary, the Directorate for Legal
issues and Compliance provides information
on the implementation of the requirements of
this Code to the Company’s management
bodies.




